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CON GRAT U LATIONS TO: August1-3: VR EOP Il - Portland

August9-10; DATE CHANGE!!
TransformationJob Development &
Marketing — Grants Pass

TVW and WITCO!

August 15: Peer-fo-Peer Mentoring 4-

5pm
. August17: BEST (Better Employment
Once thelr Ccu rrently placed Success Together) - Medford 1-4 pm
customers in community jobs August23-24: OELN Sodial Security

Benefits and Work Incentives

meet their 90-day retention goal,

. . . October 18-19: OELN Systematic
these two organizations will have  nsiudion -Bend
met theil’ prOjeCt 908” November 2-3: OELN Intro, Discovery,

& Emp Planning - Pendleton

November 16: CESP Exam - Salem

November 29-30: OELN Job
Development & Marketing - Medford

gj ?'l'l]e Next Phase of HCBS Transition Plansare due
" Transformation Grants Sentember 1st, 2016.

We are excited to announce the launch of the next phase of
transformation grants to help expand community job opportunities
for pecple with intellectual or developmental dlsa ilities (I/DD).
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For More Information:

The Department of Human Services (DHS)has Refer to the HCBS Technical Assistance



http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPNjXN0cQf0P0VaV0hO8kMVl_cE1p-dF5MOJNrjt2aS5NCyBwUHudyy1giOt_j1VC5k1P4B6g5uSwzsZLtZInUa1BvwZumNG_JEbVJs-M26ZSIeBV3Rdwn9MBbxq2Xn1U8iyNiWtVdADfWpZd5mb8WEx8TQ6gdQifGKg8DuGK-yl8WI7RGiL0j-Io8h93yAOslm7yk5SbwTatoC0SMlbMlHmwFvOCfJvEyhMjwKAYq8NUY0Nr3oGKDII=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPDAE1BdaD3ezRlyOskQD7_ANPjAWqSg7OCPP3nLOUvyPdHROusI0lT7ow0D6FrZZ6V44BExwpkxuQxnjQxovz9dP2tnqoVvfikuo2i-ebjXFUUb4Ns3Z01lPID6GGryaf0T0iRtZgf1RB4CJnPNo-GxZ0tz-iVT7zrYKM0W_IwBRtUGNGegBtDkcRdBmSlPvZw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPN0QL3GeVI9nfT1SfY8BV2tvWkIrwHjwmdUum2wzNIhTiTLi3Xhyc4PoTkhpoq5VE0Ew5KqlXyyNcgNxGRVZSAGKzjRcim9ZbRA40WTWhgy-Drjod1_NnpGsQK5igyO4HaWsW_eGGxrrCesepdp1VJPFsjzs9_RXoH8LAWRfHSQ7jDeskfE_XRid0GJ3uhYSNzssqzYcjUFUvfBHGqOLRaglNfF51BvwXzjP5eAXp7sv04LP6MFrwRpimPvYOBfed_GXigwtZ6lZLicrjP6SpvtUFnN4t45-rZ4uGTF4tiUx53QU59VTnGk=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPNjXN0cQf0P0VaV0hO8kMVl_cE1p-dF5MOJNrjt2aS5NCyBwUHudyy1giOt_j1VC5k1P4B6g5uSwzsZLtZInUa1BvwZumNG_JEbVJs-M26ZSIeBV3Rdwn9MBbxq2Xn1U8iyNiWtVdADfWpZd5mb8WEx8TQ6gdQifGKg8DuGK-yl8WI7RGiL0j-Io8h93yAOslm7yk5SbwTatoC0SMlbMlHmwFvOCfJvEyhMjwKAYq8NUY0Nr3oGKDII=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPN0QL3GeVI9nkPNwJkDd7hCFpynJPE40-IUQuvI_2dE_hRmuUL7j84khIgUtNvpQJGAarjyxMzjIluRcl24K5cdq90dMj5K2-sxDgNjJnBeJYgfbSDnGus9H6yxqU9_IXmAuu1tLnCGbRT7CzrElFY0oEJIqKlWE76OYixJKt0QuzMOCe3N_2HATV2-gK6_NhA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPEL36MwBpPRUfEncKsKpz-d_Yhb9Zd84YHMbCdUCBEVsC01zCsGq7YEUfTkHbl8jHiAywMIwKBQIi0D4sNxUQliNlu3_UuOEupUPkHbMxYZURfMsQk0ODkpvqHurBzI3TSXefRfFBAO0fLjK4lcf3_uxk33m2muje0n_vYPW81HpuRDqF-B-VlTitohHzbd9iTJ6huNBqHsz&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPDAE1BdaD3ezpYkexokFs-xZdvjmdFmJPUkujqyyh0jcDxyFQk5im2ZtTT_R4giFf6CBStN1N5OI1GvwbUTWrfIgU4c4IVEj9U5N83fNrkTJkRWg0SVYZW9o8SGkXujM5sYDlzgYJCt-lL5k2bpBNCWPIV6JFg3k92bh4v4-I_DcQx3yC6FoQDtgEUEW5jnKNcbiAv8S8O6q&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPIpW3PfHLfaNoi1qFz3-Sy5C8TDeyhjOpQ-0Wp6gZtzI_zLGeWyKF7drpN1iGUNj6_u9fqMmUG39oxKs5BP5BAnfe-EhVbd8AfJ_kGtsNqFxbtS5E48ywOsTWr9bYsLMl9uHY7OWfjGnYq0tW4JKBGV3-N8lt7AhJIBkdY9lO2h_&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPEL36MwBpPRUMPr0D4Tbip3XVcV5jXOKxeBCQGKQOKHcHy4wN5TbstGixyyZMcbIfznoU91bQrsQsaWWRD03-gvwZOJLoH4GW1aOT8rMvssIObIotqyUxJNcbwUpDetu352zLlw9eadJuMgdwMMCkwMM8W3QXN0ImGECDgbNy-U_XXpFIjmQuteE1AlWwNkbA-ACsWL2_eRG&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPN0QL3GeVI9n6xi72hr9vFQCuoFHpOeXHZF7wOltG7_36IHLynypONxJDD6_jTQwU9c26wrHie0T1O8ZoCR9Naz1wyVOwSYWeiUr2OUI6qhO8yaXV1wTKEfQLAxvelMY8d9mxVOEISIodKF6w13dPzwnNr3eVWiPO69trAFHbLIL11IQxKQ_HUXeVlUU61IwuWny23bRrg4xi04F2jVgh6jb4q9L9x0YYT1ctwLEl-19T9cenBRvBXR9MmlbUlEnETOZn88AnkWUfOxpr8NvSK2ll2NpCJxcbT2Uvsy18Tpp7rk9aH1CGb_iDaIGKOYaJ5EshjdD_Ec2uMr5Vzy1qIUg35LeXgu61SA3vYTojum1odKsg_RzfVD6tDOAEIYTvwivpRhRE-P3KXQCXSHO_A8=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPIpW3PfHLfaNoi1qFz3-Sy5C8TDeyhjOpQ-0Wp6gZtzI_zLGeWyKF7drpN1iGUNj6_u9fqMmUG39oxKs5BP5BAnfe-EhVbd8AfJ_kGtsNqFxbtS5E48ywOsTWr9bYsLMl9uHY7OWfjGnYq0tW4JKBGV3-N8lt7AhJIBkdY9lO2h_&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPOJZK4FAq_CjZJkAuBLdW0iBP0jUg8EqtySCCSQ8diFxu9uPC0ubSji8hf1u9kl2mhrqzuXmnkI7BHiwKmtI2MY8IGE_2mwccQ==&c=&ch=

announced a Request for Applications (RFA) for
providers to improve employment services and
outcomes for individuals with developmental
disabilities.

Providers who may want to apply for this RFA
can now apply at: http://orpin.oregon.gov. If you
have any questions or need additional information,
contact:

Ron Dickens-ronald.d.dickens@state.or.us

DHS is seeking service provider agencies looking to
transform their business models from the delivery of
facility-based employment services (sometimes
known as sheltered workshops) for individuals with
I/DD to community-based, integrated employment
services. Interested providers will be selected via an
ongoing application process. DHS will review service
provider applications every six months through July
2017 (August 2016, January 2017, July 2017), or
until all available funding for transformation grants
has been awarded.

The selected providers will receive training and
technical assistance as well as an award of up to
$150,000 in order to initiate and sustain their
transformation from facility-based to community-
based employment services. Providers must commit
to providing community-based, integrated
employment services and to ending facility-based or
sheltered employment services.

Guide

Please email Robyn Hoffman with additional
guestions or concerns

What are they?

Coffee Cadres are collaborative partnerships where
experienced Employment Specialists meet with new
Employment Specialists to discuss successes and
challenges in their work. Experienced staff share
insights and advice on ways to improve job
development strategies, coaching skills, and are
available as a resource to new staff.

For more information, contact Debra McLean

H

A/ 1on Development Tips

Why Focus on Job
Carving?

"Carved" positions, also known as job restructuring,
aim to create jobs versus finding jobs. These types
of positions involve more intentional planning and
relationship-building with businesses, but have have
higher success rates in job retention.

Job Restructuring Questions:

These jobs stick around longer because they are
meeting a business need. Their design is to be a
beneficial, contributing position to their operations.

The job seeker, in turn, often gets to learn new
things, develop new skills, and can work in a
position that is the best match for their skills and
talents.

Are there tasks that many employees do, which could be done by one person?
Are there tasks that take people away from critical tasks ?

Are their services that the employer wants to provide butis unable to?

What are the areas for potential growth for the business?

Are there times during the day or week where extra help is needed?

Are there tasks not getting done because no one has time?

GESP EXAM OPPORTUNITIES

click logo for list of exam opportunities and registration info


http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPN0QL3GeVI9nmpSt_UpXk4EvjvqwZK2cszdYKQ3boLA5FJEgGhNNmKH-nzZYqcw_qEGDT0V-WIkFIYGGio9VtroUpqaJ15IHZA==&c=&ch=
mailto:ronald.d.dickens@state.or.us
mailto:robyn@gowise.org
mailto:dmclean501@gmail.com

NOTE: CESP exams hosted by WISE (as

= ™ remains true for those hosted by others) will
=" NO LONGER have registration
I — : reimbursement available

CERTIFIED EMPLOYMENT SUPPORT PROFESSIONAL after the May 2016 Exam takers.

ighline Tuition
eimhursement

There is an amazing opportunity for one (or possibly more) of your Supported Employment leaders to
participate in the Clark County Highline College Employment Professional Certificate Program.

The Transformation Project is offering to cover the $2,300 Tuition for one Supported Employment Supervisor
or Lead Supported Employment Professional from each Transformation Service Provider. Depending on
space and availability, there may be more spots available (if some service providers are unable to participate).

WISE confirmed with DHS that completion of this Highline College Employment Professional Certificate
Program meets the standards for completion of the annual Core Competency Requirement and that the
certificate is equivalent to passing the APSE CESP Exam.The Employment Professional that completes this
program will meet your organization’s requirement to have one certified employee. The graduate of this
program will have all of their training requirements met as well as 15 transferable credits (5 per quarter).

Application Process:

1. Notify Jenny Crook of the one student you would like to send and one to two other students you would
like to send if there are additional spaces available.

2. Complete the contract for each student and send to me.

3. Redister the first student for the course.

4. Student will be notified of acceptance into the program and the next steps for registration with Highline
College.

Total Transformation Johs

We're all in this together!

58 Total I:ummumtynhs
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http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPN0QL3GeVI9nexpxm00zuoLfP0BEeZqBo66SeEga87FpqKlHkCjVE0JJljEzDDVtRYef5nou-MzAvJ3SwWkjuIb7VMs0T3bXYtD5bPlAbkBRKHoV6VDk4GGZPuka8mCCJtwcb_U1tiEA&c=&ch=
mailto:jenny@gowise.org
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPN0QL3GeVI9nV0LqH3FX2zDcmc65ysgxZXSEEOWW1pl7rsI726wpsZSHCKK8L9902dft1u4HZbEIePwRxlBvPP-0FXnSHOvj5FDtlPw4CEnNhMfseJytyz_hwG3bT_RUnjmvaEEBZ1Iq0SkjlbvT20bwp8fbXNuz8zBtdoySeFmLOPoWp8aommddACn-pZ-g8nzvc9JBc7or9KEiQu9f0D4=&c=&ch=
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70/ fewer people in
O facility-based
employment.

90 Day placements Between 1/1/15-12/31/16
B Job Goal Met M Community Job Placement Goal % No Facility-Based Setting
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90 Day placements Between 7/1/15-12/31/16
B Job Goal Met M Community Job Placement Goal % No Facility-Based Setting
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| have a transformation plan, do | need an HCBS plan?

Yes. Unless your initial plan referenced full ransformation you will need to an HCBS Plan.

You can reference your transformation plan when writing the HCBS transition with the page
number instead of re-writing the entire thing. This should make things easier for completing
it.

Will | reach my goals by hiring people without disabilities into our facility-based
employment settings?

No. Reverse integration does not meet HCBS home and community-based waiver settings.

What should | do I'm working with someone and theService Coordinator/Personal
Agent begin moving in another direction (ie. working with another provider)?

Right now, these situations are worked out on a case by case basis to determine if
theindividual is wanting to work with another provider or not (ensuring that theyare the
decision-maker) Also, the recent BEST classes, put on by the state, should help SCs/PAs to
better understand transitions for employment servicesand personal choice.

Visit our websitel!
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Oregon Transformation Project | 514 NW 11th Ave, Ste 207, Portland, OR 97209

Unsubscribe

About our service provider

Sent by ryan@gowise.org in collaboration with

Constant Contact’, 2=~

Try it free today


http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPOJZK4FAq_CjZJkAuBLdW0iBP0jUg8EqtySCCSQ8diFxu9uPC0ubSji8hf1u9kl2mhrqzuXmnkI7BHiwKmtI2MY8IGE_2mwccQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPC6WEMZQFhIfR_SSuHLwUeBl64iF3KxQ8buG53Vb6tBL-zaDKUqvEIEJowxw5fGFHCU-FtkJj5pH_jI1mCCwV9_adiu45EpJTG3ZIJdX63JR&c=&ch=
http://r20.rs6.net/tn.jsp?f=001HLTUdRCQuTBH0Bynvfw_hJIwtiw1O2OD-LdrCy3uEg_Oj1wxU_VlPC6WEMZQFhIffydnGrEeURDDIvqYh772ZuQQUxixYv4zsyhiro2pCG-oauvfY4f18qtfTBeog7LM8gTARlyAPclMtMMe1xRluBVeB6coJoeR&c=&ch=
https://visitor.constantcontact.com/do?p=un&m=001nKLZUwxRI2uPUgeTO8pHLg%3D&ch=&ca=53b4276b-4177-4184-aa10-a229c735f060
http://www.constantcontact.com/legal/service-provider?cc=about-service-provider
mailto:ryan@gowise.org
http://www.constantcontact.com/index.jsp?cc=nge
http://www.constantcontact.com/index.jsp?cc=nge

