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— August 29th-30th:
In e I I In Systematic Instruction and
Folow Along - Medford

September 12th:
Avoiding the Volunteer Trap:

This month's theme is about how storytelling and sharing Labor Rules andRegulations

successes is a powerful method in communicating change we for U”Dggl?’xgr#‘rz’;‘i’re]r'enoes
. . -

all work towards on a daily basis. ——Hne ennd

September 13th-14th:
Social Security Benefits and

Sometimes, showing is better than telling. As any expert in their Work Incentives - Medford
field, they know exactly what their work looks like, what their

goals are, and the quality of people they support and work September 21st-22nd:
alongside. They intimately experience their work on a daily Introduction tothe History of
basis, but sharing their experience to an outsider in a Supported Employment,

Discovery, and Person
Centered Employment
Planning - Pendleton

meaningful way? Easier said than done. How do we practice
explaining our work, the movement, and the truly transformative
power of someone finding purpose and confribution?

September 27th:

We see many examples of people finding creative ways to share CESP Exam
the successes, narrative, and objectives of our work. Video
resumes show the qualifications of a quality candidate, October 24th-26th:
amplifying the skills typically hidden in a stack of paper ORANW Conference-Eugene
resumes. Videos of people working don't just show a job, they October 26th:
carry the narrative forward-that ANYONE can work with the right CESP Exam
supports.

For future training
In the next month, think about the successes you haven't yet announcements, sign up for
shared with someone else. When you get home after a along our email mailing list here.
day of work, what were YOU proud of and why are you going
back to do it again tomorrow? Who do you support that should CDDSfundsthe CELN Training Series,

making itavailable toemployment

be recognized for their resilience in job development, their
contribution to their team?

providersfor noregistration cost.

Highlight the partners, champions, and pioneers who engage in
innovative hiring. Capture the stories to show the business
community what our work looks like and that our field is alive
and thriving!


http://events.r20.constantcontact.com/register/event?oeidk=a07eecj9zxnae305e4f&llr=6puwdydab&showPage=true
http://events.r20.constantcontact.com/register/event?oeidk=a07eeh58tald75b1340&llr=6ajwdndab&showPage=true
http://events.r20.constantcontact.com/register/event?oeidk=a07eecja05je7a7ce37&llr=6puwdydab&showPage=true
http://events.r20.constantcontact.com/register/event?oeidk=a07eeffuwxh9554c915&llr=6puwdydab&showPage=true
http://apse.org/certified-employment-support-professional/exam-opportunities/
http://oranwconference.com/index.html
http://apse.org/certified-employment-support-professional/exam-opportunities/
https://visitor.r20.constantcontact.com/manage/optin/ea?v=001YkmmIsds1mq5N8ppzZ3apw==
https://www.youtube.com/playlist?list=PLzLLiIK7pM08ISX94SwxxubHS4RtN1d2N
mailto:ANGELA.YEAGER@dhsoha.state.or.us
https://www.surveymonkey.com/r/TransformationCoP
http://www.gowise.org

Looking for examples or ways to share your story?

H Autism and Employment Videos: These videos
A““sm and showcase success stories to share and get ideas for

Emnlovmelll_ capturing your own.
YouQ'L) Playlist

Voices from the Field Playlist on YouTube

Employment Firstwould like to feature video
success stories highlighting quality placements!

Angela Yeager, Communications Officer and
"Ani Y““n Storyteller with Employment First, has recorded

incredible stories from around the state. She wants
rlﬂnpil%ﬁlﬂnil;‘llililgglll to connect with you to help you share yours!

If you haven't already seen this series, check it
out HERE. They are a great resource to share or to
get ideas about industry trends and job tasks.

Email Angela Here

55 New /DD
Employment Policy
Weh Page Launched

The Employment First Team has announced a new web page dedicated to em ployment policyfor individuals
with intellectual and developmental disabilities in Oregon.

Organized by topic area, the new webpage has policy documents, transmittals and Oregon Administrative
Rules onall I/DD-related employment policies, organized by date and topic area. Topicsinclude Career
Development Plan, Discovery, Employment Stabilization, JobCoaching and Job Development, Transition-
Age Youth, and much more.

The site is intended to be a one-stop clearinghousefor all I/DD related employment policy for Vocational
Rehabilitation, theOregon Department of Education and the Office of Developmental DisabilitiesServices.

Please share the site broadly: http://www.oregon.gov/DHS/EMPLOYMENT/EMPLOYMENT-
FIRST/Pages/policy.aspx

We are looking for YOUR input on planning for Community of Practice opportunities.


https://www.youtube.com/playlist?list=PLzLLiIK7pM08ISX94SwxxubHS4RtN1d2N
https://www.youtube.com/playlist?list=PLzLLiIK7pM081bh3wXSifvwsyjzftM9Re
http://www.oregon.gov/DHS/EMPLOYMENT/EMPLOYMENT-FIRST/SUCCESS-STORIES/Pages/index.aspx
http://www.oregon.gov/DHS/EMPLOYMENT/EMPLOYMENT-FIRST/SUCCESS-STORIES/Pages/index.aspx
mailto:ANGELA.YEAGER@dhsoha.state.or.us
http://www.oregon.gov/DHS/EMPLOYMENT/EMPLOYMENT-FIRST/Pages/policy.aspx
http://www.oregon.gov/DHS/EMPLOYMENT/EMPLOYMENT-FIRST/Pages/policy.aspx

These opportunities are meant to provide information sharing and collaborative learning about topics that you
and others in the group share a concern or passion about.

Our intention is to bring together a group(s) of organizations to contribute and learn from each other. The
format willbe a brief presentation followed by discussion which allows for information sharing and learning
together informally. Ideally, Communities of Practice will initiate ongoing, collaborative efforts that will benefit
service providers for years to come.

CLICK HERE to participate in this brief survey!

ABLE SaV| ngs Plans: You can sign up for the plan

Help someone achieve financial empowerment, and  at OregonABLESavings.com.

help prepare for a more independent and secure As an added incentive Oregonians who open an
future. Support them to open an ABLE Savings Plan ~ Oregon ABLE Savings Plan account before January
today. 1, 2018, will receive a 50 percent discount on the
annual fee.

Transformation has a new home on WISE's new website! Check it out HERE!

www.gowise.org

flo@



https://www.surveymonkey.com/r/TransformationCoP
http://oregonablesavings.com/
http://gowise.org/what-we-do/oregon-transformation-project/
http://www.gowise.org
https://www.facebook.com/GoWiSe/
https://www.youtube.com/user/wisemovies/
http://www.instagram.com/wiseworkability

